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Authority and Role 

 To ensure compliance with Form FHWA-1273, the Texas Department of 

Transportation’s Office of Civil Rights: 

– Conducts contract compliance reviews of contractors in accordance 

with 23 CFR 230 Subpart D. 

– Works to prevent discrimination before it occurs through education 

and technical assistance programs. 

 

 Led to the development and implementation of the Technical Assistance 

Guide for Federal Construction Contractors. 
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Technical Assistance Guide for Federal Construction Contractors 
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Business Case for Developing a Technical Assistance Guide 

 The Texas Department of Transportation developed the Technical 

Assistance Guide (TAG): 

–  As a resource to assist contractors in complying with certain 

provisions of Form FHWA-1273.  

– To help prepare for an Equal Opportunity (EO) contract compliance 

review.  

 

 The guide is a framework upon which contractors may build its Equal 

Opportunity compliance program. 
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Purpose of the Technical Assistance Guide For Federal Contractors 

 The purpose of the guide is to: 

– Familiarize Federal contractors with the compliance review process. 

– Highlight some recommendations that TxDOT strongly encourages  

    contractors incorporate into their EO compliance program.  

– Improve a contractor’s ability to comply with certain aspects of  

    Form FHWA-1273.  

– Facilitate the compliance review. 
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Form FHWA-1273 Requirements 

 Form FHWA-1273 requirements and the recommendations are included in the TAG.   

 The relevant requirements include:  

– EEO Policy 

– Discrimination Complaints 

– Dissemination of EEO Policy to Applicants and Employees 

– Dissemination of EEO Policy to Supervisors and Personnel Office Employees 

– Recruitment / Advertising 

– Wage Evaluation 

– Personnel Actions Review  

– Training 

– Records and Reports 
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Technical Assistance Guide for Federal Construction Contractors 
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Technical Assistance Guide for Federal Construction Contractors 
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Technical Assistance Guide for Federal Construction Contractors 
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Technical Assistance Guide for Federal Construction Contractors 
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Authority and Role 

 In accordance with 23 CFR 200.9(b)(7), TxDOT is required to conduct  

    Title VI reviews of  its sub-recipients to effectively monitor compliance 

with Title VI/Nondiscrimination requirements. 

 

 TxDOT’s Office of Civil Rights works to prevent discrimination before it 

occurs through education and technical assistance programs. 

 

 Led to the development and implementation of the  

Title VI/Nondiscrimination Technical Assistance Guide for Sub-Recipients.  
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Title VI/Nondiscrimination Technical Assistance Guide for Subrecipients 
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Business Case for Developing the Title VI Technical Assistance Guide 

 The Texas Department of Transportation’s Office of Civil Rights developed 

the Title VI TAG: 

– As a resource to assist subrecipients understand and comply with the 

requirements of Title VI and related nondiscrimination laws and 

regulations and;  

– To help prepare for a Title VI review. 

 

 This guide is a framework upon which subrecipients may build its Title VI 

program. 
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Purpose of the Title VI Technical Assistance Guide 

 The purpose of the guide is to: 

– Familiarize subrecipients with the Title VI review process. 

– Improve a sub-recipient’s ability to comply with certain aspects of the 

Title VI/Nondiscrimination requirements.  

– Highlight some recommendations that TxDOT strongly encourages 

subrecipients incorporate into their Title VI program. 

– Facilitate TxDOT’s Title VI review of the sub-recipient.  
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Title VI Requirements 

1. Developing a Title VI/Nondiscrimination Policy /Nondiscrimination Policy 

Statement 

2. Developing Title VI/Nondiscrimination  Assurances 

3. Appointing  a Title VI/Nondiscrimination Coordinator 

4. Developing a Title VI/Nondiscrimination Plan 

5. Developing procedures for processing external discrimination complaints 

6. Maintaining a list of external discrimination complaints and lawsuits 

7. Providing accommodations for Limited English Proficient Persons 

8. Addressing Environmental Justice in minority populations and 

low‐income populations 
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Title VI Requirements 

9. Ensuring nondiscrimination in the public participation process 

10.Collecting and analyzing data to ensure nondiscrimination in programs 

and activities 

11.Ensuring that solicitations for bid/requests for proposals contain the  

Title VI/Nondiscrimination Assurance paragraph 

12.Ensuring subcontracts contain the appropriate contract provisions and 

language from the  Title VI Assurances 

13.Ensuring nondiscrimination in the award of contracts 

14.Developing a Title VI/Nondiscrimination Annual Work Plan & 

Accomplishment Report 
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Title VI/Nondiscrimination Technical Assistance Guide for Subrecipients 
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Title VI/Nondiscrimination Technical Assistance Guide for Subrecipients 
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Title VI/Nondiscrimination Technical Assistance Guide for Subrecipients 
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Title VI/Nondiscrimination Technical Assistance Guide for Subrecipients 
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Change Your Words, Change Your World 
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The Power of Words 
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Benefits of the TxDOT’s Technical Assistance Programs & Guides 

 Helps Federal contractors and sub-recipients better understand, 

implement, and comply with FHWA’s requirements.  

 

 Assist employers, sub-recipients and stakeholder groups understand and 

prevent discrimination. 

 

 Helps TxDOT’s Office of Civil Rights staff more efficiently and effectively 

monitor the Federal contractor’s and sub-recipient’s compliance.  

23 



Questions, Conclusion, and Contact Information 

 Questions? 

 Thank you for your participation.  

 Contact Information: 

Dave R. Tovar    

Contract Compliance Section Director 

Office of Civil Rights 

Texas Department of Transportation  

512/416-4750 

Dave.Tovar@txdot.gov 
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TxDOT’s Civil Rights Publications 

 Technical Assistance Guide for Federal Construction Contractors 

 

 Title VI/Nondiscrimination Technical Assistance Guide for Subrecipients 

 

 http://www.txdot.gov/inside-txdot/forms-publications/publications/civil-rights.html 
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